
DEI Commission Applica�on Ques�ons 
 
1. Can you describe your understanding of diversity, equity, and inclusion, and why you 

believe these principles are important for our community? 
2. What specific skills or experiences do you bring to the table that would contribute to the 

effectiveness of Sudbury’s DEI Commission? 
3. How do you plan to balance your commitments to the commission with your other 

responsibilities to ensure you can fulfill your duties for the entire term? 
4. Can you provide examples of your past involvement in initiatives or organizations 

related to diversity, equity, and inclusion? 
5. How do you plan to engage with underrepresented communities within Sudbury to 

ensure their voices are heard and their needs are addressed by the commission? 
6. What strategies would you employ to foster collaboration and communication among 

commission members to ensure the effective functioning of the group? 
7. Have you encountered any challenges or conflicts related to diversity, equity, or 

inclusion in your personal or professional life, and if so, how did you handle them? 
8. How do you envision measuring the impact of the commission's work in promoting 

diversity, equity, and inclusion within our town? 
9. What do you perceive as the most significant barriers to achieving diversity, equity, and 

inclusion within our community, and how do you propose the commission address 
them? 

10. Can you commit to attending all scheduled meetings and actively participating in the 
commission's activities for the duration of your term, recognizing the importance of 
consistency and dedication in achieving our goals? 

 


