
These agenda items are those reasonably anticipated by the Chair which may be discussed at the meeting.  Not all items listed may in 

fact be discussed and other items not listed may also be brought up for discussion to the extent permitted by law. 

 

SUDBURY BOARD OF SELECTMEN 

TUESDAY DECEMBER 1, 2015 

7:30 PM, TOWN HALL - LOWER LEVEL 

  

  

  

  

Item # Time Action Item 
 7:30 PM  CALL TO ORDER 

   Opening remarks by Chairman 

   Reports from Town Manager 

   Reports from Selectmen 

   Citizen's comments on items not on agenda 

PUBLIC HEARING 

1.  7:35 PM VOTE Tax Classification Hearing - In accordance with General Laws Ch. 

40, sec. 56, as amended, to determine the percentage of local tax 

levy which will be borne by each class of real and personal 

property, relative to setting the Fiscal Year 2016 tax rate. In 

attendance will be the Board of Assessors (Joshua M. Fox, Esq. 

Chairman, Trevor A. Haydon; Liam J. Vesely), Cynthia Gerry, 

Director of Assessing, and Harald Scheid Principal Regional 

Assessor. 

TIMED ITEMS 

2.  8:30 PM VOTE Avalon Bay LLC - Discussion and vote to send letter regarding 

application to MassHousing before the Dec. 12 Deadline 

3.  8:45 PM VOTE / 

SIGN 

Discussion and possible vote to approve Board of Health Mutual 

Aid Agreement between the Towns of Sudbury and Wayland. In 

attendance will be: Bill Murphy, Sudbury Board of Health Director, 

a member of the Board of Health, and Wayland Health Director 

Julia Junghanns. 

4.  8:55 PM  Town Hall Blue Ribbon Committee to present preliminary 

recommendations to Board 

MISCELLANEOUS 

5.   VOTE Discussion and possibly vote changes to the Codes of Conduct and 

Ethics for Town board and committee members, including Board of 

Selectmen 

6.   VOTE Discussion and possible vote to instruct legislators whether Annual 

Town Meeting or the Board of Selectmen would renew the Senior 

Tax Exemption 



 

These agenda items are those reasonably anticipated by the Chair which may be discussed at the meeting.  Not all items listed may in 

fact be discussed and other items not listed may also be brought up for discussion to the extent permitted by law. 

 

Item # Time Action Item 

 

7.    Discuss upcoming agenda items 

CONSENT CALENDAR 

8.   VOTE Vote to approve the regular session minutes of 11/3/15 

9.   VOTE Vote to accept a gift from Petros Pizzeria +Grill, 730 Boston Post 

Road, to the Selectmen's Holiday Party of luncheon catering, valued 

at $642, as requested in an email dated November 19, 2015 from 

Leila S. Frank, Selectmen's Office Supervisor/Information Officer, 

and to send a letter of thanks to Petros Pizzeria + Grill. 

10.   VOTE Vote to appoint David R. Manjarrez, 47 Firecut Lane, as a Member 

of the Vocational Education Options Committee, for a term ending 

5/31/16, as recommended by Pat Brown, Vocational Education 

Options Committee Chair. 

11.   VOTE / 

SIGN 

Vote to authorize the chairman to execute a letter requesting data 

from GIC to use in processing employees' W-2 forms. 

12.   VOTE / 

SIGN 

Vote, pursuant to M.G.L. c.268A, to approve exemptions under 

s.20(b) from Firefighters Kevin Cutler and Dana J. Foster, in order 

to provide personal services (snowplowing) for the Department of 

Public Works as submitted in Disclosures dated November 12, 2015 

and November 1, 2015, respectively. 

13.   VOTE Vote to accept a check from Varsity Wireless Investors LLC in the 

amount of $20,000, as a gift for the purchase of public safety 

communications equipment, to be expended under the direction of 

the Sudbury Police Chief or Sudbury Fire Chief, as requested in a 

memo from Jody Kablack, Planning Director. 



 

 

 

 

SUDBURY BOARD OF SELECTMEN 

Tuesday, December 1, 2015 

PUBLIC HEARING 

1: Tax Classification Hearing 
 

REQUESTOR SECTION 

Date of request:   

 

Requestor:  Cynthia Gerry, Director of Assessing 

 

Formal Title:  Tax Classification Hearing - In accordance with General Laws Ch. 40, sec. 56, as amended, 

to determine the percentage of local tax levy which will be borne by each class of real and personal 

property, relative to setting the Fiscal Year 2016 tax rate. In attendance will be the Board of Assessors 

(Joshua M. Fox, Esq. Chairman, Trevor A. Haydon; Liam J. Vesely), Cynthia Gerry, Director of 

Assessing, and Harald Scheid Principal Regional Assessor. 

 

Recommendations/Suggested Motion/Vote: Tax Classification Hearing - In accordance with General Laws 

Ch. 40, sec. 56, as amended, to determine the percentage of local tax levy which will be borne by each 

class of real and personal property, relative to setting the Fiscal Year 2016 tax rate. In attendance will be 

the Board of Assessors (Joshua M. Fox, Esq. Chairman, Trevor A. Haydon; Liam J. Vesely), Cynthia 

Gerry, Director of Assessing, and Harald Scheid Principal Regional Assessor. 

 

Background Information:   

Attached public hearing notice and documents provided the Cynthia Gerry, Director of Assessing. 

Harald Scheid will be presenting the tax shift portion of the meeting and Joshua Fox will be presenting 

the exemption portion of the meeting. 
 

Financial impact expected:   

 

Approximate agenda time requested:  45 minutes 

 

Representative(s) expected to attend meeting:  Cynthia Gerry, Board of Assessors, and Harald Scheid 

 

Review: 

Patty Golden Pending  

Melissa Murphy-Rodrigues Pending  

Barbara Saint Andre Pending  

Patricia A. Brown Pending  

Board of Selectmen Pending 12/01/2015 7:30 PM 

1
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          TOWN OF SUDBURY 

          Office of Selectmen 
           www.sudbury.ma.us Flynn Building 

278 Old Sudbury Rd 
Sudbury, MA 01776-1843 

978-639-3381 
Fax: 978-443-0756 

Email: selectmen@sudbury.ma.us 
 
 
 
 

 
TOWN OF SUDBURY 

PUBLIC HEARING 
ATTENTION: TAXPAYERS 

 
In accordance with General Laws Ch. 40, sec. 56, as amended, the Sudbury Board of Selectmen will hold a 
public hearing on Tuesday, December 1, 2015, at 7:35 p.m. in the Lower Town Hall, 322 Concord Road, 
Sudbury, to determine what percentage of the local tax levy will be borne by each class of real and personal 
property relative to setting the Fiscal Year 2016 tax rate. 
 
The first policy decision of the Board of Selectmen will be to determine the Residential Factor, which 
means the percentage of the tax levy to be borne by residential property. The Residential Factor determines 
how different tax rates for residential, commercial and industrial properties will be established.  
A Residential Factor of 1 means that the local tax rate will be a single rate uniformly applied to all 
properties. The other options to be considered are whether or not to allow a residential property exemption, 
a small commercial exemption, or an open space exemption in addition to the above. There will also be 
some discussion regarding Sudbury’s new senior residential tax exemption with respect to the program’s 
estimated total cost and impact on the residential tax rate for Fiscal Year 2016.    
 
At this public hearing, the Board of Assessors will provide all information and data relevant to helping the 
Selectmen make a determination of a single or multiple tax rate and the fiscal effect of the available 
alternatives to taxpayers. Taxpayers may present oral or written information on their views prior to or at the 
public hearing. 
 
       SUDBURY BOARD OF SELECTMEN 
       Patricia A. Brown, Chairman 
       Susan N. Iuliano, Vice-Chairman 

Robert C. Haarde 
Leonard A. Simon 
Charles C. Woodard 
 

***************************************************  
 

By:  Melissa Murphy-Rodrigues, Esq., Town Manager 
        11/10/15 
 
cc: Board of Assessors    Finance Committee 
 Finance Director    Council on Aging Director 

Town Accountant     Assistant Town Manager 
 Chamber of Commerce    Town Clerk 
     
 
Publication:  Sudbury Town Crier 11/19, 11/26  
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Attachment1.b: FY 2016 Classification Hearing Document  (1515 : Tax Classification Hearing)
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Attachment1.b: FY 2016 Classification Hearing Document  (1515 : Tax Classification Hearing)
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Attachment1.b: FY 2016 Classification Hearing Document  (1515 : Tax Classification Hearing)
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Attachment1.b: FY 2016 Classification Hearing Document  (1515 : Tax Classification Hearing)
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Attachment1.b: FY 2016 Classification Hearing Document  (1515 : Tax Classification Hearing)
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Attachment1.b: FY 2016 Classification Hearing Document  (1515 : Tax Classification Hearing)
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Attachment1.b: FY 2016 Classification Hearing Document  (1515 : Tax Classification Hearing)
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Attachment1.b: FY 2016 Classification Hearing Document  (1515 : Tax Classification Hearing)
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Attachment1.b: FY 2016 Classification Hearing Document  (1515 : Tax Classification Hearing)
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Attachment1.b: FY 2016 Classification Hearing Document  (1515 : Tax Classification Hearing)
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Attachment1.b: FY 2016 Classification Hearing Document  (1515 : Tax Classification Hearing)
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Attachment1.c: Classification Hearing Senior Means Tested Exemption Addendum  (1515 : Tax



 

 

 

 

SUDBURY BOARD OF SELECTMEN 

Tuesday, December 1, 2015 

TIMED ITEM 

2: Avalon Bay letter 
 

REQUESTOR SECTION 

Date of request:   

 

Requested by:  Patty Golden 

 

Formal Title:  Avalon Bay LLC - Discussion and vote to send letter regarding application to 

MassHousing before the Dec. 12 Deadline 

 

Recommendations/Suggested Motion/Vote: Avalon Bay LLC - Discussion and vote to send letter 

regarding application to MassHousing before the Dec. 12 Deadline 

 

Background Information:   

Draft letter from Jody (add link to application here) 

https://s3-us-west-2.amazonaws.com/cdn.sudbury.ma.us/wp-content/uploads/sites/260/2015/11/Avalon-

Bay-Combined-PEL-Application.pdf?version=131fa14365a47e2ed8443d38872ae32c 

 

Financial impact expected:   

 

Approximate agenda time requested:  10 minutes 

 

Representative(s) expected to attend meeting:   

 

Review: 

Patty Golden Pending  

Melissa Murphy-Rodrigues Pending  

Barbara Saint Andre Pending  

Patricia A. Brown Pending  

Board of Selectmen Pending 12/01/2015 7:30 PM 

2
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SUDBURY BOARD OF SELECTMEN 

Tuesday, December 1, 2015 

MISCELLANEOUS (UNTIMED) 

3: Board of Health Mutual Aid 
 

REQUESTOR SECTION 

Date of request:   

 

Requestor:  Bill Murphy, BOH director 

 

Formal Title:  Discussion and possible vote to approve Board of Health Mutual Aid Agreement between 

the Towns of Sudbury and Wayland. In attendance will be: Bill Murphy, Sudbury Board of Health 

Director, a member of the Board of Health, and Wayland Health Director Julia Junghanns. 

 

Recommendations/Suggested Motion/Vote: Discussion and possible vote to approve Board of Health 

Mutual Aid Agreement between the Towns of Sudbury and Wayland. In attendance will be: Bill Murphy, 

Sudbury Board of Health Director, a member of the Board of Health, and Wayland Health Director Julia 

Junghanns. 

 

Background Information:   

Attached agreement 

 

Financial impact expected:n/a 

 

Approximate agenda time requested:  10 minutes 

 

Representative(s) expected to attend meeting:   

 

Review: 

Patty Golden Pending  

Melissa Murphy-Rodrigues Pending  

Barbara Saint Andre Pending  

Patricia A. Brown Pending  

Board of Selectmen Pending 12/01/2015 7:30 PM 

3
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  1 

Mutual Aid Agreement among Public Health Agencies in 
Emergency Preparedness Region 4A  

  
This Mutual Aid Agreement (“Agreement”) is entered into by and between the 
public health agencies of the following cities and towns: Sudbury and Wayland 
_____________________________________________________________________  
  
Section 1:  Purpose  
  
The purpose of this Agreement is to provide for mutual aid and assistance between the 
municipalities entering into the Agreement when the resources normally available to a 
municipality are not sufficient to cope with a situation which requires public health 
action.  The health and well-being of a community will best be protected through the 
concerted efforts of multiple public health agencies providing assistance to one another. 
The promotion and coordination of this assistance through this Agreement is desirable for 
the effective and efficient provision of mutual aid and assistance.    
  
This Agreement is in no way intended to substitute for the ordinary public health 
activities of any city or town.  The parties intend that designees from the Sending Agency 
will not operate as the sole personnel of the Receiving Agency.    
  
Section 2:  Authority  
  
Pursuant to M.G.L. Chapter 40, Section 4A, mutual aid agreements may be made among 
municipalities or municipal agencies, with the authorization of Board of Selectman in a 
town.   
  
Section 3:  Definitions  
  
Authorized Representative means an official of a signatory entity who is authorized to 
request, offer, or otherwise provide assistance under this Agreement, and is authorized by 
law to execute a contract in the name of a governmental unit.   A member/designee of the 
public health agency, if so authorized shall be the authorized representative.  If a 
member/designee of the public health agency is not authorized, the authorized 
representative shall be the chief executive officer or other officer so authorized; and this 
officer shall work jointly with a member/designee of the public health agency.  
  
Mutual Aid means  aid to another public health agency in the form of personnel, 
equipment, facilities, services, supplies, or other resources appropriate to public health  
programs, including but not limited to inspections; vaccination clinics; centers for the 
distribution of pharmaceuticals; administrative assistance; specimen collection, 
conveyance, and testing; consulting; environmental assessment; and other programs.   
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  2 

Public Health Agency means the appropriate and legally designated health authority of 
the city, town, or other legally constituted governmental unit within the Commonwealth 
having the usual powers and duties of the board of health or health department of a city or 
town.  
  
Receiving Agency means the public health agency requesting mutual aid from another 
public health agency.   
  
Region means one of the Emergency Preparedness Regions established by the 
Massachusetts Department of Public Health.  
  
Sending Agency means the public health agency that provides mutual aid to another 
public health agency.  
  
Section 4:  Other Agreements  
  
This Agreement recognizes and does not supersede present and future mutual aid 
agreements or inter-municipal agreements among the signatories of this Agreement.    
  
This Agreement does not limit any party jurisdiction’s ability to enter into mutual aid 
agreements in the future with neighboring municipalities and public health agencies. 
  
Section 5:  Requests for Assistance  
  
1. The public health agency of each party jurisdiction shall designate an authorized 
representative in accordance with Section 3.  The authorized representative of a 
Receiving Agency may request the assistance of another party jurisdiction by contacting 
the authorized representative of that jurisdiction.  The authorized representative of a 
Sending Agency may authorize the sending of mutual aid.  
  
2. The provisions of this Agreement shall apply only to requests for assistance made 
by and to the authorized representative.  

A. Requests may be verbal or in writing.  
B. If verbal, the request shall be confirmed in writing at the earliest possible 

date, but no later than 10 calendar days following the verbal request.  
C.  Written requests shall provide the following information:  

(1) A description of the function for which assistance is needed;  
(2) The amount and type of personnel, equipment, materials, services, supplies,    

and/or other resources needed, and a reasonable estimate of the length of 
time they will be needed; and  

(3) The specific place and time for staging of the Sending Agency’s response 
and a point of contact at that location.  

D. The parties recognize that especially during an emergency, the requirements 
for protection of the public health and safety may require work, services, or 
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  3 

supplies beyond that contained either in an oral or written request (confirmation).  
Nothing in this Agreement should be construed to limit the ability of either 
agency or its personnel to respond in any manner necessary for the preservation of 
the public health and safety.  To the extent such services or supplies are extended, 
the provisions of this Agreement shall apply.  

  
Section 6:  Limitations  
  
1. The provision of mutual aid is voluntary.  Neither the Sending nor Receiving 
Agency shall be required to deplete its own resources.  
  
2. The Receiving Agency shall determine the scope of services to be delivered by 
the Sending Agency. The extent of assistance to be furnished under this Agreement shall 
be determined solely by the Sending Agency, and the assistance furnished may be 
recalled at the sole discretion of the Sending Agency.  Unless otherwise specified by the 
Receiving Agency in its request for assistance or otherwise, persons from the Sending 
Agency shall have the same legal enforcement authority in the receiving community as 
other persons serving in similar capacities in the Receiving Agency.  
  
Section 7:  Supervision and Control  
  
1. Personnel sent to assist another community under this Agreement will continue 
under the command and control of their regular supervisors, but they will come under the 
operational control of the Receiving Agency.  The Receiving Agency may use an 
incident command system (ICS) or unified command system.  
  
2. Employees shall remain employees of their own agencies at all times. Each 
agency, sending or receiving, shall be responsible for its own employees’ wages, 
benefits, and similar obligations.   
  
Section 8:  Powers and Rights   
  
Each Receiving Agency shall afford to the personnel of any Sending Agency operating 
within the Receiving Agency’s jurisdiction the same powers and rights as are afforded to 
like personnel of the Receiving Agency.  
  
Section 9:  Liability  
  
1. Each party shall be liable for the acts and omissions of its own employees and not 
for the employees of any other agency in the performance of this Agreement to the extent 
provided by the Massachusetts Tort Claims Act, M.G.L. c. 258.  Each party agrees to 
indemnify and hold harmless the other parties to this Agreement from liability resulting 
from the acts and omissions of its own employees, including travel, in the performance of 
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  4 

this Agreement to the extent the indemnifier would otherwise be liable under a direct 
claim pursuant to M.G.L. c. 258.    
  
2. By entering into this Agreement, none of the parties have waived any 
governmental immunity or limitation of damages which may be extended to them by 
operation of law.    
  
3. This Agreement is by and between the municipalities which have executed it.  
Each states that it is intended for their mutual benefit alone and is not intended to confer 
any express or implied benefits on any other person.  This Agreement is not intended to 
confer third party beneficiary status on any person.  
  
Section 10: Workers Compensation  
  
If applicable, each party jurisdiction shall provide for the payment of workers 
compensation and death benefits to the personnel of its own jurisdiction.  
  
Section 11:  Reimbursement  
  
1. Under this Agreement, there is no expectation of automatic or contractual 
reimbursement for the provision of any mutual aid.  However, the parties may develop 
compensation agreements separately or within the context of this Agreement.   
  
2. In the event of an emergency requiring state or federal assistance, Sending and 
Receiving Agencies may apply for any type of state or federal assistance.  
  
3. In any fiscal year in which a Sending Agency provides service to a Receiving 
Agency under this Agreement, both agencies shall keep records appropriate to record the 
services performed, costs incurred, and reimbursements and contributions received.  Such 
records shall be available for, and shall be subject to, audit as is otherwise required by 
law for municipal financial records.  Such records shall also be summarized in a financial 
statement that will be issued to the Receiving Agency, and to any other participant in the 
Agreement upon request.    
  
Section 12:  Implementation  
  
1. This Agreement shall be binding and in effect after it is signed in accordance with the 

local charter or bylaws, and upon its approval by the legislative body, of any two 
municipalities.  

  
2. Additional parties may join this Agreement upon acceptance and execution of it.   
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  5 

Section 13:  Term of Agreement  
  
This Agreement is to remain in effect for five (5) years from the date of execution, at 
which time it may be extended in accordance with Massachusetts law.  In June of each 
year the costs will be reviewed by both parties.  Any party may withdraw from this 
Agreement at any time by sending fourteen (14) days’ prior written notice to all other 
parties.  This Agreement shall continue to be in effect among the remaining parties.  
  
Section 14:  Severability  
  
Should any portion of this Agreement be judged to be invalid by any court of competent 
jurisdiction, such judgment shall not impair or invalidate the remainder of this 
Agreement, and for this purpose the provisions of this Agreement are declared severable.  
  
Town of Sudbury [Board of Selectman]            Town of Wayland [Board of Health] 
  
By:______________________                         By:_______________________ 
 
    _______________________                              _______________________ 
 
    _______________________                             ________________________ 
 
   _______________________                              ________________________ 
 
   _______________________                              ________________________ 
 
 
 Date: ___________                                            Date:___________ 
 
Approved as to form:  
  
________________________Date: ___________  
Barbara Saint Andre  
Sudbury Town Counsel  
  
________________________Date: ___________  
Mark J. Lanza 
Wayland Town Counsel  
  
Date Approved by Sudbury Board of Health: _______________________    
 
Date Approved by Wayland Board of Health:_______________________ 
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SUDBURY BOARD OF SELECTMEN 

Tuesday, December 1, 2015 

TIMED ITEM 

4: Town Hall Blue Ribbon Committee 
 

REQUESTOR SECTION 

Date of request:   

 

Requestor:  Jim Kelly 

 

Formal Title:  Town Hall Blue Ribbon Committee to present preliminary recommendations to Board 

 

Recommendations/Suggested Motion/Vote: Town Hall Blue Ribbon Committee to present preliminary 

recommendations to Board. 

 

Background Information:   

 

Financial impact expected:   

 

Approximate agenda time requested:  15 minutes 

 

Representative(s) expected to attend meeting:  Members of Town Hall Blue Ribbon Committee 

 

Review: 

Patty Golden Pending  

Melissa Murphy-Rodrigues Pending  

Barbara Saint Andre Pending  

Patricia A. Brown Pending  

Board of Selectmen Pending 12/01/2015 7:30 PM 

4
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SUDBURY BOARD OF SELECTMEN 

Tuesday, December 1, 2015 

MISCELLANEOUS (UNTIMED) 

5: Code of Ethics Discussion/vote 
 

REQUESTOR SECTION 

Date of request:   

 

Requested by:  Patty Golden 

 

Formal Title:  Discussion and possibly vote changes to the Codes of Conduct and Ethics for Town board 

and committee members, including Board of Selectmen 

 

Recommendations/Suggested Motion/Vote: Discussion and possibly vote changes to the Codes of 

Conduct and Ethics for Town board and committee members, including Board of Selectmen 

 

Background Information:   

Attached redline copies submitted by individual Board members 

 

Financial impact expected:   

 

Approximate agenda time requested:   

 

Representative(s) expected to attend meeting:   

 

Review: 

Patty Golden Pending  

Melissa Murphy-Rodrigues Pending  

Barbara Saint Andre Pending  

Patricia A. Brown Pending  

Board of Selectmen Pending 12/01/2015 7:30 PM 

5
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Town of Sudbury  

  
  

MGV Page 1 of 2 9/13/04   

Code of Conduct of the Board of Selectmen  
 

 
1. A member of the Board of Selectmen, in relation to his or her community should: 

a. Be well informed concerning the duties of a Board member on both local and state 
levels. 

b. Remember that he or she represents the entire community at all times. 
c. Accept the role of a member is a means of unselfish service, not to benefit 

personally or politically from his or her Board activities. 
d. Abide by the ethics guidelines established by the State and not use the position of 

Selectmen to obtain inside information on matters that may benefit someone 
personally. 
 

2. A member of the Board of Selectmen, in his or her relations with the Town 
Manager, should: 
a. Endeavor to establish sound, clearly defined policies that will direct and support the 

administration of or the benefit of the staff and residents of the community. 
b. Recognize and support the administrative chain of command and refuse to act on 

complaints as an individual outside the administration. 
c. Give the Town Manager full responsibility for discharging his or her disposition 

and solution. 
d. Not give instructions to or request assistance from Town department heads, but 

rather channel all such activities through the full Board and the Town Manager.   
 

3. A member of the Board of Selectmen, in his or her relations with fellow Board 
members, should: 
a. Recognize that action at official legal meetings is binding and that he or she alone 

cannot bind the Board outside of such meetings. 
b. Not make statements or promises of how he or she will vote on matters that will 

come before the Board until he or she has had an opportunity to hear the pros and 
cons of the issue during a Board meeting. 

c. Uphold the intent of executive session and respect the privileged communication 
that exists in executive session. 

d. Make decisions only after all facts on a question have been presented and discussed. 
e. Refrain from communicating the position of the Board of Selectmen to  such 

entities as reporters or  state officials unless the full Board has previously agreed on 
both the position and the language of the statement conveying the statement.  

f. Treat with respect the rights of all members of the Board despite differences of 
opinion. 

 
4. A member of the Board of Selectmen, in his or her relations with Town staff, 

should: 
a. Treat all staff as professionals, with clear, honest communication that respects the 

abilities, experience, and dignity of each individual. 

Deleted: <#>Realize that his or her basic function is to 
make policy, with administration delegated to the Town 
Manager.¶
<#>Realize that he or she is one of a team and should abide 
by, and carry out, all Board decisions once they are made.¶
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Town of Sudbury  

  
  

MGV Page 2 of 2 9/13/04   

b. Limit contact to specific Town staff.  Questions of Town staff and/or requests for 
additional background information should be directed only to the Town Manager, 
Town Counsel, Assistant Town Manager, Administrative Assistant to the Board of 
Selectmen, or Department heads.  The office of the Town Manager should be 
copied on all requests or correspondence. 

c. Never publicly criticise an individual employee without first giving the Town 
Manger or appropriate manager the ability to rectify the situation. Concerns about 
staff performance should, at first, only be made to the Town Manager through 
private conversation.   

d. Limit requests for staff support, and insure that all requests go through the Town 
Manager’s office.   

e. Insure than any materials or information provided to a Selectmen from a staff 
member be made available to all Selectmen. 

 
 
 First adopted by the Board of Selectmen May 10, 2000 
 
Please note:  This code of conduct was originally developed based on similar codes used by 
other elected boards and committees in other communities.  It has subsequently been adapted 
and updated by the Sudbury Board of Selectmen.   
 

Deleted: Never publicly criticize an individual employee.  

5.a

Packet Pg. 27

A
tt

ac
h

m
en

t5
.a

: 
C

o
d

e 
o

f 
C

o
n

d
u

ct
 -

 B
o

ar
d

 o
f 

S
el

ec
tm

en
_R

H
  (

15
57

 :
 C

o
d

e 
o

f 
E

th
ic

s 
D

is
cu

ss
io

n
/v

o
te

)



 
  

G:\Scanned Agenda Matl 2015\12_1\Code of Conduct for Committees  8-09.doc    

 
 

Code of Conduct for Town of Sudbury Committees  
Whose Members are appointed by the 

Sudbury Board of Selectmen or the Sudbury Town Manager 
 
A member of any Committee who has accepted appointment by the Board of Selectmen or the Town 
Manager to a Committee position is expected to comply with the following code of conduct.  Failure to 
adhere to this code will be considered by the Board and Town Manager when making re-appointment 
decisions.   
 

1. Realize that your function is to follow the mission statement of the Committee. 
2. Accept the role of a Committee member is a means of unselfish service, not to benefit personally or 

politically from his or her Committee activities. 
3. Abide by the ethics guidelines established by the State. 
4. Conflicts of interest: Refrain from participating as either a member of the Committee or as a member  

of the public in Committee matters in which you have a personal interest. This needs to be clarified as 
most members of the school committees have a personal interest in the schools since they have children 
attending the schools, as do I, and taken literally means they could not participate in any school matters 
since they have a personal interest in the schools.  

5. Abide by all policies established by the Board of Selectmen, PARTICULARLY the email 
communications policy. 

6. Realize that you are one of a team and should abide by all decisions of the Committee once they are 
made. 

7. Be well informed concerning the duties and responsibilities of the Committee. 
8. Remember that you represent the entire community at all times. 
9. Request assistance from Town staff only through the staff person assigned to the Committee.   
10. Not make statements or promises of how you will vote on matters that will come before the Committee 

until you have had an opportunity to hear the pros and cons of the issue during a public meeting of the 
Committee. 

11. Make decisions only after all facts on a question have been presented and discussed. 
12. Refrain from communicating the position of the Committee to reporters or state officials unless the full 

Committee has previously agreed on both the position and the language of the statement conveying the 
statement.  

13. Treat with respect and courtesy all members of the Committee despite differences of opinion. 
14. Treat with respect and courtesy any member of the public, including anyone they have brought to 

represent them, who comes before the Committee for any reason, but particularly in matters related to 
regulatory issues. 

15. Never publicly criticize an employee without first giving the Town Manager or appropriate manager the 
ability to rectify the situation.  Concerns about staff performance should, at first, only be made to the 
Town Manager through private conversation.   

16. Insure that any materials or information provided to a Committee member from Town staff should be 
made available to all Committee members. 

17. If circumstances change so that meeting attendance on a regular basis becomes difficult, the Committee 
member will offer his or her resignation to the Board, so that someone who can regularly attend 
meetings can be selected by the Board.   

 

Deleted: of the Town.
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Adopted by the Board of Selectmen July 11, 2006; revised September 8, 2009. 
 
Please note:  This code of conduct was originally developed based on similar codes used by other elected 
boards and Committees in other communities.   
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Town of Sudbury  

  
  

MGV Page 1 of 1 9/13/04   

Code of Conduct of the Board of Selectmen  
 

 
1. A member of the Board of Selectmen should: 

a. Make policy but delegate administration to the Town Manager. 
b. Carry out decisions made by the Board as a whole. 
c. Distinguish when speaking as an individual, as a member of the Board, or when 

representing the position taken by the entire Board.. 
d. Serve the community unselfishly 
e. Establish sound, clearly defined policies for the benefit of the community. 
f. Allow the Town Manager to manage town staff. 
g. Request information from Town department heads or staff as necessary, 

recognizing they may have other priorities. 
h. Allow the Town Manager to set priorities for staff.   

 
2. A member of the Board of Selectmen, in his or her relations with fellow Board 

members, should: 
a. Recognize that action at official legal meetings of the Board is binding on the Board 

and on the community. 
b. Recognize that he or she alone cannot bind the Board without its prior consent.. 
c. Evaluate all the evidence presented in open meeting before deciding a matter which 

comes before the Board. 
d. Respect the privileged communication that exists in executive session.. 
e. Communicate the Board’s positions with reporters, legislators, or other persons or 

bodies only as authorized by the Board.  
f. Treat other members of the Board with respect while pursuing town business. 

 
3. A member of the Board of Selectmen, in his or her relations with Town staff, 

should: 
a. Treat all staff as professionals. 
b. Raise concerns about staff performance to the Town Manager privately 
c. Limit requests for staff support, and insure that all requests go through the Town 

Manager’s office.   
d. Make materials or information provided by a staff member available to the entire 

Board. 
 
 First adopted by the Board of Selectmen May 10, 2000   
 
Please note:  This code of conduct was originally developed based on similar codes used by 
other elected boards and committees in other communities.  It has subsequently been adapted 
and updated by the Sudbury Board of Selectmen.   
 

Deleted: ,…in relation to his or her community ...
Deleted: Realize that his or her basic function is to ...
Deleted: Realize that he or she is one of a team and 
should abide by, and …c…rry out,…decisions made by ...
Deleted: Be well informed concerning the duties of a 
Board member on both local and state levels.¶
Remember that he or she represents the entire 
community at all times

Deleted: Accept the role of a member is a means of 
unselfish service, not to benefit personally or politically 
from his or her Board activities.

Deleted: <#>Abide by the ethics guidelines established 
by the State and not use the position of Selectmen to 
obtain inside information on matters that may benefit 
someone personally.¶
¶

<#>A member of the Board of Selectmen, in his or her 
relations with the Town Manager, should:¶ ...

Deleted: <#>Recognize and support the administrative 
chain of command and refuse to act on complaints as an 
individual outside the administration.¶ ...
Deleted: <#>full responsibility for discharging his or 
her disposition and solution.¶ ...
Deleted: , but rather channel all such activities through 
the full Board and 

Deleted: and …hat he or she alone cannot bind the ...
Deleted: Not make statements or promises of how he or 
she will vote on matters that will come before the Board 
until he or she has had an opportunity to hear the pros 
and cons of the issue during a Board meeting.

Deleted: Uphold the intent of executive session and ...
Deleted: Refrain from communicating the position of 
the Board of Selectmen to  such entities as reporters or  
state officials unless the full Board has previously agreed 
on both the position and the language of the statement 
conveying the statement.

Deleted: Treat with respect the rights of all members of 
the Board despite differences of opinion.

Deleted: , with clear, honest communication that 
respects the abilities, experience, and dignity of each 
individual

Deleted: <#>Limit contact to specific Town staff.  
Questions of Town staff and/or requests for additional 
background information should be directed only to the ...

Formatted ...
Deleted: Insure than any …aterials or information ...

Commented [PB1]:  There is no meeting of the Board of 
Selectmen recorded for May 10, 2000—nor is there any prior ...
Commented [PB2]: See comment [1]. 
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Town of Sudbury  

  
  

MGV Page 1 of 2 9/13/04   

Code of Conduct of the Board of Selectmen  

 
 

1. A member of the Board of Selectmen, in relation to his or her community should: 

a. Realize that his or her basic function is to make policy, with administration 

delegated to the Town Manager. 

b. Realize that he or she is one of a team and should abide by, and carry out, all Board 

decisions once they are made.  

c. Be well informed concerning the duties of a Board member on both local and state 

levels. 

d. Remember that he or she represents the entire community at all times. 

e. Accept the role of a member is a means of unselfish service, not to benefit 

personally or politically from his or her Board activities. 

f. Abide by the ethics guidelines established by the State and not use the position of 

Selectmen to obtain inside information on matters that may benefit someone 

personally. 

g. Retain the right to express his or her opinion to the public, whether or not in 

agreement with Board decisions. 

h. Treat with respect and courtesy any member of the public, including anyone they 

have brought to represent them, who comes before the Board for any reason. 

 

2. A member of the Board of Selectmen, in his or her relations with the Town 

Manager, should: 

a. Endeavor to establish sound, clearly defined policies that will direct and support the 

administration of or the benefit of the staff and residents of the community. 

b. Recognize and support the administrative chain of command and refuse to act on 

complaints as an individual outside the administration. 

c. Give the Town Manager full responsibility for discharging his or her disposition 

and solution. 

d. Not give instructions to or request assistance from Town department heads, but 

rather channel all such activities through the full Board and the Town Manager.   

 

3. A member of the Board of Selectmen, in his or her relations with fellow Board 

members, should: 

a. Recognize that action at official legal meetings is binding and that he or she alone 

cannot bind the Board outside of such meetings. 

b. Not make statements or promises of how he or she will vote on matters that will 

come before the Board until he or she has had an opportunity to hear the pros and 

cons of the issue during a Board meeting. 

c. Uphold the intent of executive session and respect the privileged communication 

that exists in executive session. 

d. Make decisions only after all facts on a question have been presented and discussed. 

Formatted: Font: 12 pt
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Town of Sudbury  

  
  

MGV Page 2 of 2 9/13/04   

e. Refrain from communicating the position of the Board of Selectmen to such entities 

as reporters or state officials unless the full Board has previously agreed on the 

position.  

f. Treat with respect and courtesy all members of the Board despite differences of 

opinion. 

 

4. A member of the Board of Selectmen, in his or her relations with Town staff, 

should: 

a. Treat all staff as professionals, with clear, honest communication that respects the 

abilities, experience, and dignity of each individual. 

b. Limit contact to specific Town staff.  Questions of Town staff and/or requests for 

additional background information should be directed only to the Town Manager, 

Town Counsel, Assistant Town Manager, Administrative Assistant to the Board of 

Selectmen, or Department heads.   

c. Treat with respect and courtesy all Town staff, in private, in Board meetings, and in 

all public communications. Concerns about staff performance should only be made 

to the Town Manager through private conversation.   

d. Limit requests for staff support, and insure that all requests go through the Town 

Manager’s office.   

e. Insure than any materials or information provided to a Selectmen from a staff 

member be made available to all Selectmen. 

 

 

 First adopted by the Board of Selectmen May 10, 2000 

 

Please note:  This code of conduct was originally developed based on similar codes used by 

other elected boards and committees in other communities.  It has subsequently been adapted 

and updated by the Sudbury Board of Selectmen.   

 

Deleted:  

Deleted: or  state

Deleted: both 

Deleted:  and the language of the statement conveying the 

statement

Deleted: the rights of 

Deleted: The office of the Town Manager should be copied 

on all requests or correspondence.¶

Deleted: Never publicly criticize an individual employee.  
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Deleted: G:\Code of Conduct for Committees  8-09.doc

 
 

Code of Conduct for Town of Sudbury Committees  

Whose Members are appointed by the 

Sudbury Board of Selectmen or the Sudbury Town Manager 
 
A member of any Committee who has accepted appointment by the Board of Selectmen or the Town 

Manager to a Committee position is expected to comply with the following code of conduct.  Failure to 

adhere to this code will be considered by the Board and Town Manager when making re-appointment 

decisions.   

 

1. Realize that your function is to follow the mission statement of the Committee. 

2. Accept the role of a Committee member is a means of unselfish service, not to benefit personally or 

politically from his or her Committee activities. 

3. Abide by the ethics guidelines established by the State. 

4. Conflicts of interest: Refrain from participating either as a member of the Committee or as a member  

of the public in Committee matters in which you have a personal interest. 

5. Abide by all policies established by the Board of Selectmen. 

6. Realize that you are one of a team and should abide by, and carry out, all decisions of the Committee 

once they are made. 

7. Be well informed concerning the duties and responsibilities of the Committee. 

8. Remember that you represent the entire community at all times. 

9. Request assistance from Town staff only through the staff person assigned to the Committee.   

10. Not make statements or promises of how you will vote on matters that will come before the Committee 

until you have had an opportunity to hear the pros and cons of the issue during a public meeting of the 

Committee. 

11. Make decisions only after all facts on a question have been presented and discussed. 

12. Refrain from communicating the position of the Committee to reporters or state officials unless the full 

Committee has previously agreed on the position.  

13. Retain the right to express your opinion to the public, whether or not in agreement with Committee 

decisions. 

14. Treat with respect and courtesy all members of the Committee despite differences of opinion. 

15. Treat with respect and courtesy any member of the public, including anyone they have brought to 

represent them, who comes before the Committee for any reason, but particularly in matters related to 

regulatory issues. 

16. Treat with respect and courtesy all Town staff, in private, in Committee meetings, and in all public 

communications.  Concerns about staff performance should only be made to the Town Manager 

through private conversation.   

17. If circumstances change so that meeting attendance on a regular basis becomes difficult, the Committee 

member will offer his or her resignation to the Board, so that someone who can regularly attend 

meetings can be selected by the Board.   

 

Adopted by the Board of Selectmen July 11, 2006; revised September 8, 2009. 

 

Please note:  This code of conduct was originally developed based on similar codes used by other elected 

boards and Committees in other communities.   

Deleted: either 

Deleted: , PARTICULARLY the email communications policy

Deleted: both 

Deleted:  and the language of the statement conveying the 
statement

Deleted: Never publicly criticize an employee of the Town.  

Deleted: <#>Insure that any materials or information provided to a 
Committee member from Town staff should be made available to all 

Committee members.¶
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Town of Sudbury  

  
  

MGV Page 1 of 2 9/13/04   

Code of Conduct of the Board of Selectmen  
 

 
1. A member of the Board of Selectmen, in relation to his or her community should: 

a. Realize that his or her basic function is to make policy, with administration 
delegated to the Town Manager. 

b. Realize that he or she is one of a team and should abide by, and carry out, all Board 
decisions once they are made. 

c. Be well informed concerning the duties of a Board member on both local and state 
levels. 

d. Remember that he or she represents the entire community at all times. 
e. Accept the role of a member is a means of unselfish service, not to benefit 

personally or politically from his or her Board activities. 
f. Abide by the ethics guidelines established by the State and not use the position of 

Selectmen to obtain inside information on matters that may benefit someone 
personally. 
 

2. A member of the Board of Selectmen, in his or her relations with the Town 
Manager, should: 
a. Endeavor to establish sound, clearly defined policies that will direct and support the 

administration of or the benefit of the staff and residents of the community. 
b. Recognize and support the administrative chain of command and refuse to act on 

complaints as an individual outside the administration. 
c. Give the Town Manager full responsibility for discharging his or her disposition 

and solution. 
d. Not give instructions to or request assistance from Town department heads, but 

rather channel all such activities through the full Board and the Town Manager.   
 

3. A member of the Board of Selectmen, in his or her relations with fellow Board 
members, should: 
a. Recognize that action at official legal meetings is binding and that he or she alone 

cannot bind the Board outside of such meetings. 
b. Not make statements or promises of how he or she will vote on matters that will 

come before the Board until he or she has had an opportunity to hear the pros and 
cons of the issue during a Board meeting. 

c. Uphold the intent of executive session and respect the privileged communication 
that exists in executive session. 

d. Make decisions only after all facts on a question have been presented and discussed. 
e. Refrain from communicating the position of the Board of Selectmen to  such 

entities as reporters or  state officials unless the full Board has previously agreed on 
both the position and the language of the statement conveying the statement.  

f. Treat with respect and courtesy all members of the Board despite differences of 
opinion. 

 

Deleted: the rights of
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Town of Sudbury  

  
  

MGV Page 2 of 2 9/13/04   

4. A member of the Board of Selectmen, in his or her relations with Town staff, 
should: 
a. Treat all staff as professionals, with clear, honest communication that respects the 

abilities, experience, and dignity of each individual. 
b. Limit contact to specific Town staff.  Questions of Town staff and/or requests for 

additional background information should be directed only to the Town Manager, 
Town Counsel, Assistant Town Manager, Administrative Assistant to the Board of 
Selectmen, or Department heads.  The office of the Town Manager should be 
copied on all requests or correspondence. 

c. Never publicly criticize an individual employee.  Concerns about staff performance 
should only be made to the Town Manager through private conversation.   

d. Limit requests for staff support, and insure that all requests go through the Town 
Manager’s office.   

e. Insure than any materials or information provided to a Selectmen from a staff 
member be made available to all Selectmen. 

 
 
 First adopted by the Board of Selectmen May 10, 2000 
 
Please note:  This code of conduct was originally developed based on similar codes used by 
other elected boards and committees in other communities.  It has subsequently been adapted 
and updated by the Sudbury Board of Selectmen.   
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SUDBURY BOARD OF SELECTMEN 

Tuesday, December 1, 2015 

TIMED ITEM 

6: Senior Tax Relief Discussion 
 

REQUESTOR SECTION 

Date of request:   

 

Requestor:  Chairman Brown 

 

Formal Title:  Discussion and possible vote to instruct legislators whether Annual Town Meeting or the 

Board of Selectmen would renew the Senior Tax Exemption 

 

Recommendations/Suggested Motion/Vote: Discussion and possible vote to instruct legislators whether 

Annual Town Meeting or the Board of Selectmen would renew the Senior Tax Exemption. 

 

Background Information:   

See attached wording supplied by House Counsel 

 

Financial impact expected:   

 

Approximate agenda time requested:   

 

Representative(s) expected to attend meeting:   

 

Review: 

Patty Golden Pending  

Melissa Murphy-Rodrigues Pending  

Barbara Saint Andre Pending  

Patricia A. Brown Pending  

Board of Selectmen Pending 12/01/2015 7:30 PM 

6

Packet Pg. 36



FLOOR AMENDMENT 

 Mr. _________ of _________ moves to amend House, No. 3815 by striking out all after the 
enacting clause and inserting in place thereof the following:- 

 “SECTION 1. Chapter 169 of the acts of 2012 is hereby amended by striking out section 8 and 
inserting in place thereof the following section:- 

 Section 8. (a) The board of selectmen of the town of Sudbury shall, between January 2 and June 
29 in the year 2019 and every 3 calendar years thereafter, provided that this act has not sooner expired 
pursuant to subsection (c), vote on the following question: 

 “Shall an act passed in the general court in the year 2012 entitled, ‘An act authorizing the town 
of Sudbury to establish a means tested senior citizen property tax exemption’ be extended for another 3 
years?” 

 (b) If any vote taken by the board pursuant to subsection (a) is in the affirmative then this act 
shall continue in effect.   

 (c) If any vote taken by the board pursuant to subsection (a) is in the negative then this act shall 
expire. 

 SECTION 2. This act shall be submitted to the voters of the town of Sudbury at an annual or 
special town election in the form of the following question:  

 “Shall an act passed by the general court in the year 2015, entitled ‘An Act extending a certain 
property tax exemption for seniors in the town of Sudbury’, be accepted?” 

 If a majority of the votes cast in answer to this question is in the affirmative, section 1 of this act 
shall take effect immediately in the town of Sudbury, but not otherwise. 

 SECTION 3. This act shall take effect upon its passage.”; and by striking out the title and inserting 
in place thereof the following title:- 

 “An Act extending a certain property tax exemption for seniors in the town of Sudbury”.  
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SUDBURY BOARD OF SELECTMEN 

Tuesday, December 1, 2015 

MISCELLANEOUS (UNTIMED) 

7: Discuss upcoming items 
 

REQUESTOR SECTION 

Date of request:   

 

Requested by:  Patty Golden 

 

Formal Title:  Discuss upcoming agenda items 

 

Recommendations/Suggested Motion/Vote: Discuss upcoming agenda items 

 

Background Information:   

 

Financial impact expected:   

 

Approximate agenda time requested:   

 

Representative(s) expected to attend meeting:   

 

Review: 

Patty Golden Pending  

Melissa Murphy-Rodrigues Pending  

Barbara Saint Andre Pending  

Patricia A. Brown Pending  

Board of Selectmen Pending 12/01/2015 7:30 PM 
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SUDBURY BOARD OF SELECTMEN 

Tuesday, December 1, 2015 

CONSENT CALENDAR ITEM 

8: Minutes approval 
 

REQUESTOR SECTION 

Date of request:   

 

Requestor:  Chairman Brown 

 

Formal Title:  Vote to approve the regular session minutes of 11/3/15 

 

Recommendations/Suggested Motion/Vote: Vote to approve the regular session minutes of  11/3/15 

 

Background Information:   

Attached drafts 

 

Financial impact expected:n/a 

 

Approximate agenda time requested:   

 

Representative(s) expected to attend meeting:   

 

Review: 

Patty Golden Pending  

Melissa Murphy-Rodrigues Pending  

Barbara Saint Andre Pending  

Patricia A. Brown Pending  

Board of Selectmen Pending 12/01/2015 7:30 PM 
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SUDBURY BOARD OF SELECTMEN 

Tuesday, December 1, 2015 

CONSENT CALENDAR ITEM 

9: Accept Holiday Party Food Donation 
 

REQUESTOR SECTION 

Date of request:   

 

Requested by:  Patty Golden 

 

Formal Title:  Vote to accept a gift from Petros Pizzeria +Grill, 730 Boston Post Road, to the Selectmen's 

Holiday Party of luncheon catering, valued at $642, as requested in an email dated November 19, 2015 

from Leila S. Frank, Selectmen's Office Supervisor/Information Officer, and to send a letter of thanks to 

Petros Pizzeria + Grill. 

 

Recommendations/Suggested Motion/Vote: Vote to accept a gift from Petros Pizzeria + Grill, 730 Boston 

Post Road, to the Selectmen's Holiday Party of luncheon catering, valued at $642, as requested in an 

email dated November 19, 2015 from Leila S. Frank, Selectmen's Office Supervisor/Information Officer, 

and to send a letter of thanks to Petros Pizzeria + Grill. 

 

Background Information:   

$100 will be paid to Petros Pizzeria + Grill out of funds collected from Board Members to defray the cost 

of the food. Please see details attached. 

 

Financial impact expected:   

 

Approximate agenda time requested:   

 

Representative(s) expected to attend meeting:   

 

Review: 

Patty Golden Pending  

Melissa Murphy-Rodrigues Pending  

Barbara Saint Andre Pending  

Patricia A. Brown Pending  

Board of Selectmen Pending 12/01/2015 7:30 PM 
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Frank, Leila

From: Frank, Leila
Sent: Thursday, November 19, 2015 10:21 AM
To: Golden, Patricia
Subject: Catering for 2015 Selectmen's Holiday Party
Attachments: Petros Catering Estimate.pdf

Hi Patty, 
 
Petros Pizzeria + Grill has generously offered to donate catering for the 2015 Selectmen’s Holiday Party. Petros is hoping 
this will help get the word out about his business, which opened earlier this year. He asked that we recognize his 
restaurant name during the event, if possible.  
  
I offered that we could: 
‐Put their name on the invitation  
‐Have space for Petros menus and business cards at the event 
‐Include their logo in the slide show 
‐Provide $100 to defray some of the cost of the ingredients. The estimate for the total value of the catering (please see 
attached) is $642. 
   
Money collected from the BOS, Town Manager and Moderator will go towards the $100 ingredients contribution as well 
as allow for the purchase of beverages, paper goods and a few decorations. Guests will bring desserts as well as canned 
goods to donate to the food pantry. 
 
A vote of the Board is required to accept the catering donation from Petros Pizzeria + Grill. Please let me know if any 
additional information is needed. 
 
Thank you, 
Leila 
 

Leila S. Frank 
Town Manager/Board of Selectmen’s Office 
Office Supervisor/Information Officer 
Town of Sudbury 
278 Old Sudbury Road 
Sudbury, MA 01776 
978-639-3380 
Fax) 978-443-0756 
 
When writing or responding, please be aware the Secretary of State has determined that e-mail is a public record and thus 
not confidential. 
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Attachment9.b: Petros Catering



 

 

 

 

SUDBURY BOARD OF SELECTMEN 

Tuesday, December 1, 2015 

CONSENT CALENDAR ITEM 

10: Manjarrez Appointment as VEOC Member 
 

REQUESTOR SECTION 

Date of request:   

 

Requested by:  Leila S. Frank 

 

Formal Title:  Vote to appoint David R. Manjarrez, 47 Firecut Lane, as a Member of the Vocational 

Education Options Committee, for a term ending 5/31/16, as recommended by Pat Brown, Vocational 

Education Options Committee Chair. 

 

Recommendations/Suggested Motion/Vote: Vote to appoint David R. Manjarrez, 47 Firecut Lane, as a 

Member of the Vocational Education Options Committee, for a term ending 5/31/16, as recommended by 

Pat Brown, Vocational Education Options Committee Chair. 

 

Background Information:   

David R. Manjarrez is currently serving as the Sudbury representative on the Minuteman School 

Committee. 

 

Financial impact expected:n/a 

 

Approximate agenda time requested:   

 

Representative(s) expected to attend meeting:   

 

Review: 

Patty Golden Pending  

Melissa Murphy-Rodrigues Pending  

Barbara Saint Andre Pending  

Patricia A. Brown Pending  

Board of Selectmen Pending 12/01/2015 7:30 PM 
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TOWN OF SUDBURY 

APPLICATION FOR APPOINTMENT 
 

 

BOARD OF SELECTMEN     FAX:   (978) 443-0756 

278 OLD SUDBURY ROAD     E-MAIL:  selectmen@sudbury.ma.us 

SUDBURY, MA  01776 

 

 

Board or Committee Name: Vocational Education Options Committee 
Name: DAVID R MANJARREZ__________________________________________________________ 

Address:__47 FIRECUT LANE_ Email Address:__ 

Home phone:_____ Work or Cell phone:________ 

 

Years lived in Sudbury:___36______________________ 

Brief resume of background and pertinent experience: 

I am a parent of a Minuteman Tech High School graduate. 

I attended a high school myself with both academics and vocational classes. 

 

Municipal experience (if applicable): 

I have served on the Minuteman school committee representing Sudbury for the last 7 years. 

I previously served on the VEOC. 

 

 

Educational background: 

BA, MBA 

 

 

Reason for your interest in serving: 

To continue to support and protect Sudbury’s interests. 

 

 

Times when you would be available (days, evenings, weekends): 

All the above. 

 

Do you or any member of your family have any business dealings with the Town?  If yes, please explain: 

None. 

 

 

________ (Initial here that you have read, understand and agree to the following statement) 

 

I agree that if appointed, I will work toward furtherance of the committee’s mission statement; and further, 

I agree that I will conduct my committee activities in a manner which is compliant with all relevant State 

and Local laws and regulations, including but not limited to the Open Meeting Law, Public Records Law, 

Conflict of Interest Law, Email Policy and the Code of Conduct for Town Committees.   

 

 

I hereby submit my application for consideration for appointment to the Board or Committee listed above. 

 

 

Signature  Date_________11/15/2015________________ 
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SUDBURY BOARD OF SELECTMEN 

Tuesday, December 1, 2015 

CONSENT CALENDAR ITEM 

11: GIC letter 
 

REQUESTOR SECTION 

Date of request:   

 

Requestor:  Christine Nihan, Town Accountant 

 

Formal Title:  Vote to authorize the chairman to execute a letter requesting data from GIC to use in 

processing employees' W-2 forms. 

 

Recommendations/Suggested Motion/Vote: Vote to authorize the chairman to execute a letter requesting 

data from GIC to use in processing employees' W-2 forms. 

 

Background Information:   

Attached letter 

 

Financial impact expected:see attached 

 

Approximate agenda time requested:   

 

Representative(s) expected to attend meeting:   

 

Review: 

Patty Golden Pending  

Melissa Murphy-Rodrigues Pending  

Barbara Saint Andre Pending  

Patricia A. Brown Pending  

Board of Selectmen Pending 12/01/2015 7:30 PM 
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          TOWN OF SUDBURY 

          Office of Selectmen 
           www.sudbury.ma.us Flynn Building 

278 Old Sudbury Rd 
Sudbury, MA 01776-1843 

978-639-3381 
Fax: 978-443-0756 

Email: selectmen@sudbury.ma.us 
 
 
 
 

 
 
 
December 1, 2015 
 
 
 
Ms. Stacie Hickey 
GIC Operations Division 
P.O. Box 8747 
Boston, MA  02114 
 
Dear Ms. Hickey: 
 
Please consider this our request for GIC data in regard to the value of each employee’s health 
insurance benefit to enable the Town of Sudbury to properly include this information on our 
employees’ 2015 W-2 forms. 
 
Please use our Town Accountant’s email address – nihanc@sudbury.ma.us – for the data transfer. 
 
Thank you for your assistance. 
 
Sincerely, 
 
 
Patricia A. Brown, Chairman 
Sudbury Board of Selectmen 
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SUDBURY BOARD OF SELECTMEN 

Tuesday, December 1, 2015 

CONSENT CALENDAR ITEM 

12: Disclosure - firefighter plowing 
 

REQUESTOR SECTION 

Date of request:   

 

Requestor:  I. William Place, DPW Director 

 

Formal Title:  Vote, pursuant to M.G.L. c.268A, to approve exemptions under s.20(b) from Firefighters 

Kevin Cutler and Dana J. Foster, in order to provide personal services (snowplowing) for the Department 

of Public Works as submitted in Disclosures dated November 12, 2015 and November 1, 2015, 

respectively. 

 

Recommendations/Suggested Motion/Vote: Vote, pursuant to M.G.L. c.268A, to approve exemptions 

under s.20(b) from Firefighters Kevin Cutler and Dana J. Foster, in order to provide personal services 

(snowplowing) for the Department of Public Works as submitted in Disclosures dated November 12, 

2015 and November 1, 2015, respectively.  

 

Background Information:   

An approval of disclosure of financial interest in a contract for personal services (snowplowing) is required under 

M.G.L. 268A, s.20(b) for firefighters contracting with the DPW outside their normal working hours.  These services 

will not be compensated for more than 500 hrs. in a calendar year.  The Firefighters are exempted from 

snowplowing availability requirements for emergency Fire Department responsibilities as they may arise as 

determined by the Fire Chief.   

 

Financial impact expected:   

 

Approximate agenda time requested:   

 

Representative(s) expected to attend meeting:   

 

Review: 

Patty Golden Pending  

Melissa Murphy-Rodrigues Pending  

Barbara Saint Andre Pending  

Patricia A. Brown Pending  

Board of Selectmen Pending 12/01/2015 7:30 PM 
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Attachment12.a: Snowplowing Disclosures  (1580 : Disclosure - firefighter plowing)
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Attachment12.a: Snowplowing Disclosures  (1580 : Disclosure - firefighter plowing)
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Attachment12.a: Snowplowing Disclosures  (1580 : Disclosure - firefighter plowing)
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Attachment12.a: Snowplowing Disclosures  (1580 : Disclosure - firefighter plowing)
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Attachment12.a: Snowplowing Disclosures  (1580 : Disclosure - firefighter plowing)
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Attachment12.a: Snowplowing Disclosures  (1580 : Disclosure - firefighter plowing)
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Attachment12.a: Snowplowing Disclosures  (1580 : Disclosure - firefighter plowing)



12
.a

P
ac

ke
t 

P
g

. 6
7

Attachment12.a: Snowplowing Disclosures  (1580 : Disclosure - firefighter plowing)



 

 

 

 

SUDBURY BOARD OF SELECTMEN 

Tuesday, December 1, 2015 

CONSENT CALENDAR ITEM 

13: Accept Varsity Wireless cell tower check 
 

REQUESTOR SECTION 

Date of request:   

 

Requestor:  Jody Kablack 

 

Formal Title:  Vote to accept a check from Varsity Wireless Investors LLC in the amount of $20,000, as a 

gift for the purchase of public safety communications equipment, to be expended under the direction of 

the Sudbury Police Chief or Sudbury Fire Chief, as requested in a memo from Jody Kablack, Planning 

Director. 

 

Recommendations/Suggested Motion/Vote: Vote to accept a check from Varsity Wireless Investors LLC 

in the amount of $20,000, as a gift for the purchase of public safety communications equipment, to be 

expended under the direction of the Sudbury Police Chief or Sudbury Fire Chief, as requested in a memo 

from Jody Kablack, Planning Director. 

 

Background Information:   

Memo from Jody Kablack dated 11/6/15 

 

Financial impact expected:$20,000 

 

Approximate agenda time requested:   

 

Representative(s) expected to attend meeting:   

 

Review: 

Patty Golden Pending  

Melissa Murphy-Rodrigues Pending  

Barbara Saint Andre Pending  

Patricia A. Brown Pending  

Board of Selectmen Pending 12/01/2015 7:30 PM 
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Town of Sudbury 
Planning and Community Development Department  

Flynn Building 
278 Old Sudbury Rd 
Sudbury, MA 01776 

978-639-3387 
Fax: 978-443-0756 

http://www.sudbury.ma.us/services/planning 
kablackj@town.sudbury.ma.us 

 
 
 
 

Jody A. Kablack, Director 

TO:  Melissa Murphy Rodrigues, Town Manager 
FROM: Jody Kablack, Planning Director 
RE:  DPW Cell Tower Lease 
DATE:  November 6, 2015 
 
Attached please find a check in the amount of $20,000.00 from Varsity Wireless 
Investors LLC required to satisfy a condition of the recently executed lease of Town land 
at 275 Old Lancaster Road, which will be the site of a new cell tower.  
 
Said funds should be accepted by the Selectmen as a gift for the purchase of public safety 
communications equipment, to be expended under the direction of the Sudbury Police 
Chief or Sudbury Fire Chief.   
 
We also anticipate the receipt of a second payment in the amount of $30,000 for the same 
purpose sometime within the next 60 days. The Town will also be receiving annual lease 
payments of $27,000 for a ten year period. 
 
 
 
 
cc: Scott Nix, Police Chief 
 William Miles, Fire Chief 
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